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Abstract

The corrent study aimed inveligate the possibility of employing the
Authentic leadership behaviors in the field of enhancing Organizational
excellence, continue and develop with enternal environment variable (18)
faculty in vaious scientific disciplines ., a group of faculty members were
selected in the facu of Al-Qadisiyah University in order to measure and
demonstrate the correlation between the authentic leadership ,organizations
excellence and relationship of the impact and the correlation between
Authentic leadership, Organizational excellence So we have used the
questionnaire as a key tool in the collection of data and information on the
sample study, After subjecting the data drown to test of extreme and
abnormal values, it was found that the valid questionnaire for analysis are
(244) questionnaire The study found a direct impact relationship of
Authentic leadership in organizational excellence, In addition, there is an
indirect (interactive) impact relationship of the Authentic leadership &
organizational excellence.
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