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Abstract

The purpose of this study interactive Workplace democracy through
Organizational Excellence as an interactive variable between them. In order to
achieve the objective of the study, continue and develop with enternal
environment variable (18) faculty in vaious scientific disciplines colleges of
Al-Qadisiyah University it was found that the valid questionnaire for analysis
are (244) questionnaire. in order to measure and determine the relationship of
the impact and the correlation between Organizational Excellence &
Workplace democracy, In order to extract the results of correlation and impact
and the results of the descriptive analysis, a set of methods and methods
commonly used in administrative and statistical analysis. The study used the
arithmetic mean, standard deviation, correlation coefficient, relative
importance, regression coefficients, variance analysis. Build on the results
extracted, the study found a relationship of significant correlation to Workplace

democracy &Organizational excellence.
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Cilasleall
(4.953) (1.869) (7.726) (4.037) T

0.76 0.000 0.325 0.000 0.320 0.000 0.329 | 0.000 | Al cileleall

(6.611) (5.342) (5.256) (5.419) T

0.78 0.004 0.001 0.988 0.268 0.000 0.238 0.000 a0l (g s8all

(2.886) (0.015) (4.330) (3.807) T

0.75 0.000 0.293 0.000 0.559 0.000 0.406 | 0.000 | Jeadl (jlSa duhalian

(8.629) (4.766) (10.484) (6-901) T

T (0.05) =1.64 T (0.01) = 2.33

&l paiiall cp LU clide LAl oLl

ol Jalas sl () e salll S5 il paaiall o Ll clidle e Capell dal (e
Al A ) A a8l o

sokaiil) aally Jasll S Alaljian (g dysine AV I3 L0 ADleaa s ¥ 1 (HO)

ealaiill aally Jeal) (e ddalian om dysie AN @b L ADe aagi: (H1)
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DlaaiV) Alslee o o Japend) JBaal) jlasiV) z 3sa alaie) DA (he
Y=a+plZ
Y=2.175+0.518Z
F-value ( 74.461)
P-value(0.000)
F aad o (B=O.518) Dl Jae Jales dads (a=2.175) DDl il dad caaly 3 «
o S oeliaa) Aoy il Cua (goiaa zigalll o) 5 (P-value) ded o slaicWh dygina
Allian G Bl ADle dsmy ixg 1y Auball Al Aaydy Ay ginall (55iasal Alliall Al pandl

- el Gl Jeall
) Sally Jaell (IS dsblias (S Dl ming (2) JS
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PESARN
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c B Uil A5 50 e oY) paan 8 Aleldl Aadal) A e 508 llla (4
JSliay oslSal g Jalaill alai 3gmy po bl 3 48l ALl Ui 58 2ag (5
- Jandl
Glua )
Gy Aalu o dulag) il elon saaatiall laill Cileas) ¢ il baty) b5 a (1
edlaa) aae g lediagis LA (e 3)ll) il sladll
Oy pall s giaall Appall daiay Jeld JSy ogyde ale ) ol e slaie) (2
Al L)y 48830 e salaiely Jeall JSLieg (oslSal) pa Jalaill plsi anii (3

el 3 phaall Glaa ey Jalaill s allaall lase (335 5S) dganl cplaladl 530 (4
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4\.;1.1):1\ JJLLAAS‘: "\}(}\

bl -
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dlae " Jdgall o i) canal) as s Aabilat Ay ;“,_A.:L.\.d“ atill (5 g8ill (§aaa3 (&b Al il
49222]) HSas Al Alaa 40 S0 il 50 Sy
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.07 2l |23
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