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ABSTRACT
Self-discrepancy is one of the modern variables in the recent

studies that tackled the self- concept. Self-discrepancy is defined

according to Higgins (1987) as the discrepancy among the real, ideal or
ought self- guide traits of the person according to his view point and the
other. These kinds of discrepancies lead the person to suffer from
depression, anxiety, disappointment and dissatisfaction. The congruency
and harmony among the traits of these selves from the individual's and
the other views is an indicator of good psychological health.

The other variable that the current study focuses on is the motivation
for achievement, which is defined by Atkinson (1968) as a kind of
relative steady readiness of the personality that defines the individual's
endeavor and persistence to reach his/ her goal. Consequently, we will
have some sort of satisfaction in the situations that include evaluation of
specific levels of privilege. He defined four factors to when an individual
achieves a work. Two of them are related to the individual and the other
related to the proposed work. The two factors related to the individual
indicates that there are individuals have a bigger motivation for
achievement than failure, and they have high level of need for
achievement and a low level of fear of failure. Other individuals have a
bigger motivation to avoid failure than motivation for achievement. They
show low level of need for achievement and high level of fear of failure.
The current study aims to:

1- The level of self- discrepancy of Al-Diwaniyah governorate factory
workers.
2- The differences of self- discrepancy according to the gender variable

(male- female) and year of employment ( 20 and less and more than

20 years).



3- The level of achievement motivation for Al-Diwaniyah governorate
factory workers.

4- The differences of achievement motivation according to the gender
variable (male- female) and year of employment ( 20 and less and
more than 20 years).

5- The relation between self- discrepancy and achievement motivation
of Al-Diwaniyah governorate factory workers.

In order to realize these goals, the sample of the study has been
selected, which includes (450) female and male workers, and selected
according to stratified random method of proportional allocation by 30%
of workers.

The sample includes (344) males and (106) females according to the
vocational departments they work in. A scale of self- discrepancy has
been created according to Higgins theory (1987) that consists of 20 items.
After obtaining the scale validity and reliability, the researcher uses face
validity and construct validity methods. Also, the researcher employs
retest method in which reliability of (real- self according to the self's view
is 0.810), the domain of (real- self according to the other's view is 0.802),
the domain of (ideal- self according to the self's view is 0.822), the
domain of (ideal- self according to the other's view is 0.802) , the domain
of ( ought- self according to the self's view is 0.804) and the domain of
(ought- self according to the other's view is 0.825).

The reliability through using internal consistency (Cronbach's alpha)
for the domain of (real- self according to the self's view is 0.750), the
domain of (real- self according to the other's view is 0.751), the domain
of (ideal- self according to the self's view is 0.754), the domain of (ideal-

self according to the other's view is (0.750), the domain of (ought- self



according to the self's view is 0.754) and the domain of (ought- self
according to the other's view is 0.752).

As far as the motivation variable is concerned, the researcher adopts
Nemov's scale for achievement motivation, which includes in its final
version (24) items. After getting out the scale validity and reliability, the
researcher uses the method of face validity and the indictors of construct
validity. Also, he uses the method of re-testing in which reliability was
(0.856) and the internal consistency (Cronbach's alpha) was (0.781).

After applying the scale and deducing its psychometric
characteristics, the researcher employs some statistical tools as One
Sample T- test, two way analysis variance, Pearson correlation
coefficient. The study concludes the following results:

- Al-Diwaniyah governorate factory workers do not have self-
discrepancy.

- There are differences on the scale of the real- self according to the
self's and other's views, the scale of ideal- self according to self's
and other's views, the scale of real- self according to self's and
other's views for the type variable. While there are differences on
the scale of real- self from the other's view in favour of those who
have more than 20 years.

- Al-Diwaniyah governorate factory workers have achievement
motivation.

- There are differences on the scale of achievement motivation
according to the type variable in favour of males while there is no
statistical difference in the variable of professional service.

- There is positive correlation between the absence of self-
discrepancy (real, ideal and ought) selves and between the

achievement motivation
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